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North Australian Aboriginal Justice Agency

Duty Statement

POSITION:


Community Legal Educator 

LOCATION:


Darwin 
RESPONSIBLE TO: 

Law & Justice Projects Manager
POSITION OVERVIEW

NAAJA’s Community Legal Education (CLE) team assist Aboriginal people and communities in the Top End of the Northern Territory to engage with the legal system. 

The CLE team provides relevant and effective legal education, training and community development projects. We work with individuals and organisations and utilise a range of communication strategies, including multimedia, to communicate as innovatively and effectively as possible.  

This position will work across NAAJA’s ongoing CLE projects. 

REPORTING RELATIONSHIPS

The Community Legal Educator will report to the Law & Justice Projects  Manager. 

KEY RESPONSIBILITIES

1. Deliver NAAJA’s CLE program, including workshops and training sessions with individuals and groups in remote and urban areas. 

2. Travel to up to 10 communities across the Top End. Consult with communities to build relationships and determine community legal and social justice needs and priorities. 

3. Contribute to the effective project management of CLE projects, including by collaborating with other agencies and organisations.
4. Identify and apply for funding for particular CLE programs and projects. 

5. Prepare CLE publications and multi-media, including coordinating production, content and distribution. 

SELECTION CRITERIA

ESSENTIAL: 

1. A demonstrated ability to communicate sensitively and effectively with Aboriginal and Torres Strait Islander people, including an understanding of Aboriginal knowledge systems and an ability to  work interculturally;

2. Tertiary qualifications in law, community development or education, or similar relevant work experience;

3. Knowledge of adult education techniques and/or experience in community legal education. 

4. Excellent interpersonal, oral and written communication skills including effective cross-cultural communication skills and willingness to work with cultural and language interpreters.

5. Understanding of the civil and criminal justice systems in the Northern Territory.

6. Ability to work constructively with a diverse team of legal and non legal staff to achieve the goals of the position.

7. Ability to meet deadlines.

8. Awareness of current issues facing Aboriginal people in the Northern Territory.
9. Ability to travel to and work from remote locations.
10. NT Drivers License. 

DESIRABLE:

1. Knowledge of and/or experience working in media, film making, editing, website design, communications strategies including social media.
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