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North Australian Aboriginal Justice Agency Ltd

Duty Statement

POSITION:
Peer Panel Co-ordinator (part-time)
LOCATION:


Darwin
POSITION OVERVIEW

The Peer Panel project is a diversionary program to operate for young people in the Darwin region. The project has been funded by the Law Society Public Purposes Trust for a period of 12 months and is auspiced by the North Australian Aboriginal Justice Agency (NAAJA). 
The Panel will receive referrals from schools of young people at risk of coming into contact with police or the criminal justice system (aged between 13 - 17 years of age).  Schools may also consider the option of referring the young person to be assessed for the Peer Panel project in instances where the schools are considering suspension of the student or other disciplinary action against a young person for a school-based infraction. The Panel seeks to put in place therapeutic plans to help young people address issues underpinning their behaviour and repair harm caused.
The Peer Panel comprises a panel of young people that is supported by the Peer Panel Co-ordinator. The young people on the panel will represent a cross-section of the Northern Territory population. They are carefully selected and will include young people in middle and senior school. 

The Peer Panel Co-ordinator position requires a multi-skilled, self-motivated person who is able to work effectively with a variety of stakeholders and in particular with Aboriginal young people.  

POSITION OBJECTIVE

The objectives of the Peer Panel project are to: 

(i) provide an alternative to existing responses to problematic behaviour and conduct at school that constitutes low level offending. Specifically, to provide an alternative to the current responses of suspensions from school and referral to the police and/or criminal justice system.

(ii) foster long term behavioural changes in participants by developing an understanding of how their behaviour impacts on others, developing a sense of community-mindedness and encouraging participants to pursue positive pathways.

(iii) repair the harm caused, in line with restorative justice principles.

(iv) empower youth and promote youth leadership.

DUTIES:

The Peer Panel Coordinator will be supported by a steering committee and will have a range of duties to oversee the operations of the Peer Panel:
· Conduct assessments of suitability and intake interviews of referred young people;
· Prepare briefs (based on information from the referring schools and the intake meeting) to the advocates/Panel members. This includes the facts of the case, victim impact statements, personal circumstances of the participants.

· Oversee the smooth functioning of Panel hearings, including 

· prepare the participants and encouraging them to participate during the hearing;

· support participating young people, ensuring that they are comfortable in and understand the hearing, debrief with participants, and explain the plan to be completed by the participant;

· to support the participation of participants' family members and/or guardians, including to debrief with them after a hearing;

· support Peer Panel members, including assisting the Panel to come to a consensus if they are struggling to do so during their deliberations, debriefing as a group after the hearing, providing informal feedback to individual Panel members, conducting formal evaluations of members and a periodic review of members’ suitability for the program;

· support participating young people to undertake treatment plans;

· develop referral sources, community service opportunities, and partnerships with community-based organisations that can provide services to participants (and their families);

· facilitate ongoing training and development of Peer Panel members;

· organise regular meetings of the steering committee, prepare agendas and take minutes;

· collect data on referrals and case outcomes, and prepare final report to the Law Society Public Purposes Trust upon completion of the project;

· assist with the development of policies guiding the Peer Panel program (eg. conflicts of interest);
· other duties as required.

SELECTION CRITERIA

Essential

1. Knowledge of, or the ability to rapidly acquire a comprehensive knowledge of the youth justice system. This includes the court process and issues that particularly affect young people;

2. Ability to communicate effectively, sensitively and in a culturally appropriate manner with young people, their families, community members, police officers, schools and relevant services;
3. Excellent interpersonal, oral and written communication skills.  Effective cross-cultural communication skills, and the ability to analyse and extract relevant information for the purpose of preparing plans, assessments, reports and other relevant documentation;
4. Ability to provide case management services to young people; 

5. Ability to develop and maintain strong relationships with key stakeholders including schools, NT Police, Youth Justice, the Community Justice Centre and other service providers;
6. Ability to work constructively with a diverse range of staff to achieve the goals of the position;
7. Ability to manage projects, meet deadlines and maintain client confidentiality;

8. Current drivers licence.

Desirable
1. Experience in social work.
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