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North Australian Aboriginal Justice Agency

Duty Statement

POSITION:


Prison-based Throughcare Worker
LOCATION:


Darwin Correctional Centre
RESPONSIBLE TO:
Project Coordinator, NAAJA Throughcare 
POSITION OVERVIEW

The North Australian Aboriginal Justice Agency Ltd (NAAJA) aims to empower Aboriginal people and advance the interests and aspirations of the Aboriginal community through the provision of a comprehensive range of legal and support services throughout the Top End of the Northern Territory. 
The successful person will support Aboriginal prisoners in the Darwin Correctional Centre and Don Dale Centre and their families through the delivery of high quality through care services.

The position requires a multi-skilled, self-motivated person who has an understanding of Aboriginal culture.  Aboriginal people are encouraged to apply.  

POSITION OBJECTIVE

To reduce repeat offending by supporting Aboriginal prisoners and their families through the delivery of high-quality through care services.

REPORTING RELATIONSHIPS:
The Prison-based Throughcare Worker reports to the Project Coordinator, NAAJA Throughcare.
DUTIES:

The Prison-based Throughcare Worker’s duties include to: 
· support Aboriginal prisoners apply for parole, by working side-by-side with clients and collaboratively with parole officers, to explain the parole process, develop a rigorous post release plan and encourage insight into offending behaviour and a capacity to take steps to address that behaviour;
· provide post-release support to a small number of high-needs clients released to parole. This support is to assist clients comply with their parole conditions and to successfully reintegrate back into the community;
· assist Aboriginal prisoners obtain legal assistance in various areas of the law (including criminal, civil, family and welfare rights) either within NAAJA or from external  legal organisations.;
· work closely with Darwin Correctional Centre’s Prisoner Services section to assist prisoners with complex needs (including substance abuse, mental health issues, homelessness and other non-vocational barriers) to prepare them for release; 
· liaise with Aboriginal Elders, community groups, agencies, and individuals to address prisoners’ needs to reduce the psychological stressors of incarceration;
· compile monthly statistical reports, case studies and assist in the preparation of acquittal reports;
· assist in identifying broader trends and issues affecting prisoners and juvenile detainees, and liaise with relevant agencies to improve prisoner services.

· Any other duties as may reasonably be directed (falling within the scope and objective of this position description).
SELECTION CRITERIA

Essential

· Knowledge and understanding of issues affecting incarcerated Aboriginal people;
· Demonstrated ability to provide case management and counselling services to incarcerated Aboriginal people; 

· Demonstrated ability to communicate effectively, sensitively and in a culturally appropriate manner with Aboriginal prisoners, their families, community members and other relevant people;
· Demonstrated ability to maintain client confidentiality and illustrate an awareness of the issues relating to client confidentiality and privacy within the Aboriginal community and the work environment;
· Demonstrated skills and abilities in the preparation of clear, concise written communication, including the ability to analyse and extract relevant information for the purpose of preparing formal reports, assessments, parole applications and other relevant documentation;
· Knowledge of, or the ability to rapidly acquire a comprehensive knowledge of the criminal justice system including the court process, Corrective Services and parole practices and the relevant legislation; 

· Ability to work as an effective member of a team in a community organisation, including the ability to deal with the organisation’s demands such as meeting rigid deadlines.
· Driver’s licence

Desirable

· Possession of a degree in social work or the behavioural sciences from a recognised tertiary institution.

Additional Factor
· Applicants for this position are required to disclose any criminal history at the time of interview. Although a criminal history is not an automatic bar to employment, applicants must be able to pass the Department of Correctional Services’ security clearance, and successfully obtain a Prison Clearance.
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